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Ohio Secretary of State Ken
Blackwell hopes to per-
suade voters that he is a
different kind of Republi-

can. He wants to carry on the 1994
Republican revolution that was de-
signed to shrink big government.

If he succeeds in his quest to be-
come governor, he’ll become an in-
stant national figure, maybe even a
potential vice presidential candidate.
He also wants to follow Indiana Gov.
Mitch Daniels’ path and lease the
Ohio Turnpike to raise $6 billion in
state revenues.

As an African-American conserva-
tive Republican, Blackwell would
draw national attention because he is
showing how to put together a rare
multiracial and conservative coali-
tion.

Already a statewide figure, he is
trying to succeed the unpopular Gov.
Robert Taft. Taft has been in trouble
for taking gifts from lobbyists and
has pushed for tax increases. Black-
well, in contrast, is calling for less
government spending and lower
taxes. 

Blackwell is hoping that he is a
different enough Republican from
the Ohio tradition that voters will
give him a good look against his
Democratic opponent, U.S. Rep. Ted
Strickland. 

What also could help Blackwell is
his capacity to attract a larger per-
centage of African-American voters
in urban areas of Ohio, as he has in
his previous political races for secre-
tary of state. 

He also is a values-oriented con-
servative, opposed to gay marriage
and abortion.

Blackwell represents two trends in
the Republican Party of recent years.
One is the attempt to break the
Democratic Party monopoly on the
black vote, with candidates such as
Blackwell or Lt. Gov. Michael Steele,
running for the U.S. Senate in Mary-
land. The other is to appeal to reli-
gious conservatives on values issues.
Blackwell does both, in a rare combi-
nation.

U.S. Rep. Mike Pence, R-Ind., sees
Blackwell running in the tradition of
Indianapolis Mayor William Hudnut.
“What Bill Hudnut taught me 20
years ago was that, prior to the New
Deal, if you were black, you were Re-
publican, the party of Lincoln,”
Pence said. “We ought to be the
party of school choice and owner-
ship options. We ought to drive these
issues.”

If Blackwell can jump over obsta-
cles created by his own party’s prob-
lems and win this one, watch for his
name to start popping up on lists of
vice presidential prospects for 2008. 

◆ ◆ ◆
Indiana needs entrepreneurs to in-

vent products and build businesses.
Gov. Mitch Daniels took note of

another kind of entrepreneur when
he recently met New York City pub-
lic school teacher Charles Best, in-
ventor of the the Web site Donor-
sChoose.org.

Best was in town to announce the
DonorsChoose initiative for public
schools in Indiana.

Best, 31, created the Web site to
allow donors to give directly to
teacher-initiated projects for public
school students. “We need more cre-
ative entrepreneurs in the nonprofit
world,” Daniels told Best.

What’s startling about Donor-
sChoose is that the idea came not
from some computer genius like Bill
Gates. Instead it came from a dedi-
cated schoolteacher with a little
imagination and a practical under-
standing of the opportunity to send
help right into the public school
classrooms.
✭ Pulliam is associate editor of The Star.
Contact him at (317) 444-6001 or at
russell.pulliam@indystar.com.
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Black
conservative

in Ohio builds
rare coalition

SAN DIEGO — The media have
been abuzz over the critical
question of whether Ivy League
and other elite universities will

follow Harvard’s lead and do away with
early admissions.

Who cares? There is a much more
pressing issue that very few people in
the media, government or even aca-
demia are talking about: It’s the fact
that, despite massive increases in
school spending and one task force af-
ter another and countless stabs at edu-
cation reform, nearly one out of three
public high school students won’t make
it to graduation.

According to most estimates, today’s
teenagers are dropping out of high
school at an alarmingly high rate —
about 30 percent, a statistic that re-
searchers say is very close to what it was
in the 1970s, when the educational re-
form movement was getting under way.

That’s across the board — big city or
small town, urban or rural district. And
researchers say that among African-
Americans and Latinos, the numbers
are as high as 50 percent.

It’s not supposed to be this way in a
country that prides itself on maintain-
ing a tradition where every generation

does better than the one that came be-
fore it. And frankly, we can’t afford for
it to be this way much longer.

Not in an era of globalization when
Americans are competing with people
from throughout the world. And not
when the costs are so staggering. The
income gap is widening between those
who have a high school diploma and
those who don’t, let alone between
those who have a college degree and
those who don’t. 

A recent study by the Paris-based Or-
ganization for Economic Cooperation
and Development compared 30 industri-
alized nations in terms of the income gap
between individuals who have an educa-
tion and those who don’t. The study
found that, in the United States, adults

who drop out of high school earn just 65
percent of what high school graduates
make. Those who have a university de-
gree earn, on average, 72 percent more
than those with a high school diploma.
The study also found that nearly half of
U.S. adults without high school diplomas
have low incomes.

Finland, Belgium, Germany and
Sweden have the smallest gaps in earn-
ings between high school dropouts and
graduates. In those countries, the fi-
nancial consequences of making poor
educational choices don’t seem so se-
vere or so permanent. In the United
States, the price for making the wrong
decisions and not taking advantage of
opportunities can be staggering.

The moral for our students couldn’t
be clearer: The more education you re-
ceive, the higher salary you’re likely to
earn and the greater the difference
will be between you and your col-
leagues who choose to get less school-
ing. The lesson for the rest of society
is just as clear: When wages go down,
as they do for those with less educa-
tion, it’ll only become more difficult
for government to pay for everything
from public employee retirement pen-
sions to Medicare to Social Security.

Given the seriousness of the prob-
lem and its long-term costs, you might
think the media and policymakers
would be talking incessantly about the
dropout problem. They aren’t.

You’re more likely to read stories
about students arriving at selective
colleges, or how parents are taking out
second mortgages on their homes to
pay tuition, or whether colleges should
recruit out-of-state students. With the
exception of a jarring cover story on
dropouts in Time magazine last spring,
there are not that many people in the
news business who are eager to talk
about the depressing subject.

The same is true for legislators.
Whether at the state level or in Con-
gress, they’re more comfortable talking
about free Head Start or increases in
K-12 funding than they are about those
students who fall through the cracks
of the public school system.

That has to change. This crisis is as
real as they come. And if we don’t do
something about it, we may soon get to a
point where we don’t have the human
capital to do much of anything else.
✭ Navarrette is a San Diego Union-Tribune
columnist. Contact him via e-mail at
ruben.navarrette@uniontrib.com.

Who pays attention to alarming dropout rates?
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Our position:
State needs to help

match experienced teachers with
the hardest-to-teach students. 

F
or the poorest and lowest-
performing students, an
experienced, high-quality
teacher can make the dif-
ference between graduat-
ing or dropping out. 

But those children have a far lower
chance than students from wealthier
households of getting experienced
teachers in Marion County’s public
schools. 

A third-grader at Pike Township’s
College Park Elementary School, where
nearly 60 percent of students receive
subsidized lunches, is three times more
likely to be taught by a teacher with
less than five years’ experience than is
a child at Washington Township’s af-
fluent Crooked Creek Elementary. 

A seventh-grader attending IPS’
Emma Donnan Middle School, in a
Southside neighborhood among the
poorest in the city, will be taught on av-
erage by a far less-experienced teacher
than a child at Warren Township’s
Stonybrook Middle School. 

A Star Editorial Board analysis of
2005-06 school year data from the state
Department of Education reveals a gap
in teacher experience not only through-
out Marion County but also within
school districts. 

◆ Poor students are more likely to be
taught by inexperienced teachers than more
affluent students: Inexperienced teachers
make up 40 percent of the faculty at
IPS’ H.L. Harshman Middle School on
the city’s impoverished Near-Eastside; a
student there has a 2-in-5 chance of at-
tending a class taught by a new teacher.
At Washington Township’s Eastwood
Middle School, inexperienced teachers
make up only a fifth of the faculty. 

◆ Schools serving poor students often
have less-experienced teachers overall than
those serving wealthier students: The aver-
age teacher at Pike’s College Park (with
60 percent subsidized lunches) has
spent nine years in the classroom, four
fewer than the typical instructor at
Warren’s Moorhead Elementary, where
45 percent of students receive free or
reduced-price lunches. 

◆ The teacher experience gap is common
within districts: In Washington Town-
ship, instructors at Harcourt Elemen-
tary have on average six years’ less ex-
perience — and make $7,000 less —
than their counterparts at Crooked
Creek. 

Why such wide differences? District-
level budgeting priorities, including the
placement of International Baccalau-
reate and other programs demanded by
wealthier parents, play a part. 

There’s also a mind-set that poor
schools, especially those in urban areas,
are mere gateways into teaching. A
young teacher can master the job and
then move to schools in wealthier

areas, which often have less-difficult
students to teach. 

The problem could be alleviated by
offering bonuses to talented veterans
who work with the hardest-to-teach
students. It’s a move, however, long op-
posed by teachers unions. 

State leaders need to take a couple of
steps to help improve the odds of poor

Let’s count on experience
Students can benefit from veteran teachers

students getting experienced teachers.
The federal No Child Left Behind act
requires states to file a plan for more
equal distribution of experienced
teachers among poor and wealthier
schools. Indiana has yet to file its plan.
Legislators killed a bill this year that
would have allowed students to transfer
from one school in a district to another

without the family relocating. Giving
families such choices could help par-
ents choose experienced teachers for
their children. The proposal should be
revived in next year’s session.

A good teacher can make a tremen-
dous difference in a student’s life. Lack
of income shouldn’t be a barrier to the
best that schools have to offer.

EDITORIAL

North Central High
School/Washington Twp.

Students: 3,401
Free/reduced lunch percentage: 29
Teachers: 160
Total salaries: $9.5 million
Average teacher salary: $59,129
Average experience for teachers: 15

years
Teachers with less than five years ex-

perience: 22 percent

Broad Ripple High School/IPS
Students: 1,460
Free/reduced lunch percentage: 66
Teachers: 99
Total salaries: $5.4 million
Average teacher salary: $54,232
Average experience for teachers: 19

years
Teachers with less than five years ex-

perience: 15 percent

Moorhead Elementary
School/Warren Twp.

Students: 459
Free/reduced lunch percentage: 45
Teachers: 28

Non-certified staff: 4
Total salaries: $1.4 million
Average teacher salary: $52,334
Average experience for teachers: 13

years
Teachers with less than 5 years expe-

rience: 33 percent 

College Park Elementary
School/Pike Twp.

Students: 476
Free/reduced lunch percentage: 58
Teachers: 28
Total salaries: $1.3 million
Average teacher salary: $45,394
Average experience for teachers: 9

years
Teachers with less than five years ex-

perience: 39 percent 

Warren Township

Stonybrook Middle School
Students: 928
Free/reduced lunch percentage: 48
Teachers: 54
Total salaries: $2.9 million
Average teacher salary: $54,087
Average teacher experience: 18 years

Teachers with less than five years ex-
perience: 33 percent

Creston Middle School
Students: 1,105
Free/reduced lunch percentage: 57
Teachers: 58
Total salaries: $2.8 million
Average teacher salary: $48,301
Average experience for teachers: 9

years
Teachers with less than five years ex-

perience: 38 percent

Washington Township
Crooked Creek Elementary

Students: 463
Free/reduced lunch percentage: 29
Teachers: 29
Total salaries: $1.7 million
Average teacher salary: $59,512
Average teacher experience: 19 years
Teachers with less than five years ex-

perience: 14 percent

Harcourt Elementary
Students: 450
Free/reduced lunch percentage: 62
Teachers: 29
Total salaries: $1.5 million
Average teacher salary: $52,587
Average teacher experience: 13 years 
Teachers with less than five years ex-

perience: 34 percent

TEACHER GAPS BETWEEN
MARION COUNTY DISTRICTS

TEACHER GAPS WITHIN
DISTRICTS


